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RYNEK PRACY A KRYZYS GOSPODARCZY

Wybór literatury z lat 2011-2013

Activation and labour market reforms in Europe : challenges to social citizenship / ed. by Sigrid Betzelt and Silke Bothfeld. Basingstoke : Palgrave Macmillan, 2011. – 290 s.
W zbiorach GBPiZS – Sygn. 51058

"Activation and Labour Market Reforms in Europe examines the consequences of activation policies from the individual citizen’s perspective. The book offers an original analytical perspective of how the multidimensional concept of social citizenship can be used in comparative research in order to capture underlying policy change which is often underestimated by policy analysts who delimit their perspective to material aspects of social policy reforms. Eight case studies, covering the North, West, and South of Europe, provide a comprehensive analysis of labour market reforms, including aspects of labour promotion, income maintenance policies, and labour market regulation. Tackling both the contents and governance, the chapters draw a highly instructive picture of how activation policies affect the whole population, the middle class as well as more vulnerable social groups. The findings indicate a deep normative change of the given patterns of state-citizen relationships to the detriment of the citizens’ autonomy." –Publisher

Crises, labor market policy, and unemployment / L. Bernal-Verdugo, D. Furceri, D. M. Guillamume // IMF Working Paper. – 2012, nr 12/65
Do zainstalowania ze strony: http://papers.ssrn.com/sol3/papers.cfm?abstract_id=2028241
Using a sample of 97 countries spanning the period 1980?2008, we estimate that financial crises have a large negative impact on unemployment in the short term, but that this effect rapidly disappears in the medium term in countries with flexible labor market institutions, whereas the impact of financial crises is less pronounced but more persistent in countries with more rigid labor market institutions. These effects are even larger for youth unemployment in the short term and long-term unemployment in the medium term. Conversely, large upfront, or gradual but significant, comprehensive labor market policies have a positive impact on unemployment, albeit only in the medium term.
The Dutch labour market: preparing for the future / Mathijs Gerritsen, Jens Høj. - Paris : OECD, 2013. - 32 s. 
Dostęp do treści: http://www.ilo.org/public/libdoc/igo/2013/479661.pdf
Demonstrates that the well performing labour market in the Netherland has delivered low unemployment and relatively stable wage developments. However, shows that it is divided into a small flexible segment and a large more rigid segment, where the adjustment burden of external shocks falls disproportionally on the first group. At the same time, argues that labour utilisation is relatively low, despite a relatively high overall participation rate, due to a high frequency of part-time employment, a low effective retirement age and a high use of disability benefits. Looking ahead, argues that it is unlikely that the organisation of the labour market will allow the economy to continue reaping fully the benefits of globalisation.

Employment policies in South-East Europe ; common challenges and different scenarios. – Sofia : F. Ebert Stiftung, 2012. – 280 s.

Dostęp do treści: http://www.fes.bg/files/custom/library/2012/Employment_Policies_%20in_SEE_Common_Challenges_and_Different_Scenarios.pdf
This book includes the national analyses of the labour market and employment policies in 10 countries from South Eastern Europe.
Enhancing the inclusiveness of the labour market in Belgium / Jens Høj. - Paris : OECD 2013.– 32 s. 
Dostęp do treści: http://www.ilo.org/public/libdoc/igo/2013/479662.pdf
Notes that the global crisis led to a smaller increase in the unemployment rate in Belgium than in most other OECD countries as employment has been sustained through intensive use of reduced working time schemes. Notes also that these schemes have mostly benefited workers with permanent contracts while the higher unemployment mostly affected workers with weaker labour market attachment. Argues that a main challenge for policy makers is therefore to avoid that the increase in labour market segmentation between insiders and outsiders that would hurt the most vulnerable. Over the medium term, shows that labour market policies need to respond to the ageing of the labour force, which implies that an increasing number of workers with permanent contracts will retire. Thus, demonstrates that policies must focus on enabling the current labour market outsiders to get a stronger foothold on the labour market as well as to mobilize under-utilised labour resources. Shows also that the wage determination system has allowed wages to increase faster than the main competitors and faster than productivity, leading to a gradual loss of cost competitiveness; and that minimum wages are high by international standards, hampering entry to the labour market for many low-skilled workers.
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Euro area labour markets and the crisis October 2012 : structural issues report / European Central Bank.- Frankfurt am Main 2012. – 122 s.

http://www.ilo.org/public/libdoc/igo/2012/472397.pdf
Aims to explain the heterogeneity in the labour market adjustment across euro area countries during the crisis and to assess the potential medium-term consequences and policy implications of these developments.

1. Labour market developments since the start of the crisis -- 1.1. Employment and unemployment developments -- 1.1.1. Employment and unemployment in euro area countries since the start of the crisis -- 1.1.2. Flows description of the impact of the crisis on euro area labour markets -- 1.2. Labour supply reaction to the crisis -- 1.3. The adjustment of wages to the crisis -- 2. The crisis and structural features of euro area labour markets -- 2.1. Developments in euro area Beveridge curves -- 2.2. The evolution of skill mismatches in the euro area -- 2.3. Developments in structural unemployment -- 2.4. Wage setting and unemployment elasticities.

Europe's labour markets and the crisis / Center for Economic Studies ifo //  DICE Report. 2012, Vol. 10, nr 2, 81 s.
Dostęp do treści:  https://www.cesifo-group.de/ifoHome/publications/docbase/details.html?docId=18945950
The new new labour market reform in Spain / Samuel Bentolila, Juan J. Dolado, and Juan F. Jimeno -- The French labour market and the (not so) great recession / Philippe Askenazy and Christine Erhel -- From a bulwark of eurosclerosis to a flexibility champion? / Joachim Möller -- The Dutch labour market / Jan C. van Ours -- The Irish labour market and the great recession / Alan Barrett and Séamus McGuinness -- Labour market in Estonia / Raul Eamets -- In a time of crisis / Luca Nunziata -- The impact of education on crime / Randi Hjalmarsson and Lance Lochner -- The 2012 reforms of higher education finance in England / Nicholas Barr.

Evaluation of an active labour market programme in a context of high unemployment / Cristina Borra // Desarrollo y Sociedad. 2012 nr 70, s. 93-115. 
Tekst (także w jęz.ang.) dostępny online.
Evaluates the effectiveness of a programme aimed at a group of unemployed in the capital of the South of Spain, within the framework of Active Labour Market Policies (ALMPS). Shows that the estimated effects are positive with regard to employment, job security, and working hours in the short-term (6 months). However, demonstrates that this is not true in the long-run (36 months). Finds no significant effects on earnings, in neither the short nor long-term. Argues that although, the short duration of the programme seems appropriate, the disappointing long-term results highlight the difficulties of putting participants back into stable work in a context of high unemployment.

Facing the long wave : the recession and the Italian labour market / Riccardo Gatto,Leonello Tronti // Bulletin of Comparative Labour Relations. – 2012, nr 80, s. 99-115.
W zbiorach GBPiZS - Sygn. 51334

The financial costs of caring in the British labour market : is there a wage penalty for workers in caring occupations? David N. Barron, Elizabeth West //British Journal of Industrial Relations. – 2013, Vol. 51, nr. 1, s. 104-123.

W zbiorach GBPiZS – Sygn. P. 436/II

Examines the impact of the 2008 economic crisis on unemployment and employment in Italy.
Fiscal consolidation in reformed and unreformed labour markets: a look at EU countries / Alesandro Turrini ; European Commission. Publications Office of the European Union, Luxembourg, 2012. – 34 s.

Dostęp do treści: http://www.ilo.org/public/libdoc/igo/2012/472123.pdf
Estimates the impact of fiscal consolidation on unemployment and job market flows across European Union countries using a recent database of consolidation episodes built on the basis of a "narrative" approach (Devries et al., 2011) and covering the 1980-2010 period. Shows that the impact of fiscal consolidation on cyclical unemployment, is temporary and significant mostly for expenditure measures. Demonstrates that, as expected, the impact of fiscal policy shocks on job separation rates is much stronger in low-Employment Protection legislation (EPL) countries, while high-EPL countries suffer from a stronger reduction in the rate at which new jobs are created. Shows also that since a reduced job-finding rate corresponds to a longer average duration of unemployment spells, fiscal policy shocks also tend to raise the share of long-term unemployment if EPL is stricter.

Flexibility at the margin and labor market volatility in OECD countries / Hector Sala, José I. Silva, Manuel Toledo // The Scandinavian Journal of Economics. - 2012, v. 114, nr 3, s. [991]-2012.

Dostęp do treści: http://e-archivo.uc3m.es/bitstream/10016/928/1/we075832.pdf
"We study the business cycle behavior of segmented labor markets with flexibility at the margin (e.g., just affecting fixed‐term contracts). We present a matching model with temporary and permanent jobs (i) where there is a gap in the firing costs associated with these types of jobs and (ii) where there are restrictions in the creation and duration of fixed-term contracts. We show that a labor market with "flexibility at the margin" increases the unemployment 
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volatility with respect to one that is fully regulated. This analysis yields new insights into the interpretation of the recent volatility changes witnessed in the OECD area."--Editor.
Flexibility of the labour market / ed. Frank Cörvers, Rob Euwals, Andries de Grip // Special issue of: De Economist, 2012, v. 160, nr 2, June. – 135 s.
Dostęp do treści ze strony http://link.springer.com/article/10.1007%2Fs10645-011-9184-3#page-1
Flexibility of the labour market / Frank Cörvers, Rob Euwals, Andries de Grip : p. 83 -- Setting it right: employment protection, labour reallocation and productivity / John P. Martin, Stefano Scarpetta : p. 89 -- A flexicurity labour market in the great recession: the case of Denmark / Torbe M. Andersen : p. 117 -- Wage-tenure profiles and mobility / Anja P. Deelen : p. 141 -- Why do recent graduates enter into flexible jobs? / Daniëlle Bertrand-Cloodt, Frank Cörvers, Ben Kriechel, Jesper Thor : p. 157 -- Flexible contracts and human capital investments / Didier Fouarge, Andries de Grip, Wendy Smits, Robert de Vries : p. 177 -- Job satisfaction and contingent employment / Marloes Graaf-Zijl : p. 197.

From the great recession to labour market recovery : issues, evidence and policy options / ed. by Iyanatul Islam and Sher Verick. - Geneva : International Labour Organization ; Basingstoke : Palgrave Macmillan, 2011.– 300 s.
Dostęp do treści: http://www.ilo.org/wcmsp5/groups/public/@dgreports/@dcomm/@publ/documents/publication/wcms_150016.pdf
"The Great Recession was one of the most traumatic global events of the first decade of the twenty-first century. This book showcases research undertaken by leading experts on the macroeconomic and labour market dimensions of the financial crisis of 2007–2009. It provides a global overview, interpreting the causes, consequences and policy responses to the Great Recession from the perspective of both developing and developed countries. The contributions trace the Great Recession’s complex and multiple causes, ranging from market, policy and regulatory failures to global imbalances. Since different countries – particularly the developing ones – have been affected variously, the authors delineate the diversity in the macroeconomic and labour market consequences. The impacts on specific population groups are also analysed, for instance youth, which has been especially hard hit in the OECD countries. Noting particularly the need for a combination of sound macroeconomic and labour market policies, the authors explore policy options for a post-crisis future. The volume argues that such a future would entail a renewed commitment to full employment and global collective action to advance the cause of ‘fair globalization’. " – Publisher

Introduction / I. Islam and S. Verick -- The great recession of 2008-09: causes, consequences and policy responses / I. Islam and S. Verick -- The global recession of 2008-09 and developing countries / N. Majid -- The employment challenge in developing countries during economic downturn and recovery / R. Islam -- The impact of the global financial crisis on labour markets in OECD countries: why youth and other vulnerable groups have been hit hard / S. Verick -- The rise and fall of orthodox macroeconomic policy: pre- and post-crises perspectives / M. Muqtada -- The perennial quest for fiscal and policy space in developing countries / I. Islam -- Labour market policies in times of crisis / S. Cazes, C. Heuer and S. Verick -- Coping with crises: easing the burden of macroeconomic and structural adjustments through social dialogue / L. Rychly -- The way forward / I. Islam and S. Verick.

Has the economic crisis contributed to more segmentation in labour market and welfare outcomes? / Janine Leschke / European Trade Union Institute. - Brussels, 2012. – 51 s.
Dostęp do treści ze strony http://www.etui.org/Publications2/Working-Papers/Has-the-economic-crisis-contributed-to-more-segmentation-in-labour-market-and-welfare-outcomes
Analyses whether developments on the labour market and in the welfare system during the economic crisis can be seen as perpetuating the trend towards labour market segmentation or whether the crisis may actually have contributed to containing some of the divisions forged in recent decades. The emphasis is placed on (involuntary) part-time and temporary employment. With regard to labour market developments, demonstrates a further segmentation during the crisis, in particular for youth and people with low educational levels who have been disproportionately affected by unemployment. Due to data deficiencies, it is difficult to judge conclusively whether the crisis has contributed to more or to less segmentation in welfare coverage. In fact, shows that there seems to be a division between countries in this regard and the deliberate opening up of unemployment schemes in several countries to new groups of workers during the crisis can clearly be seen as a positive trend contrasting with developments over recent decades.

How did public services fare? : a review of Australian state public service labour markets during the global financial crisis / Linda Colley // Journal of Industrial Relations. – 2012, vol. 54, nr 5, s. 612-636.

Considers how the Australian public service labour market fared compared to the private sector during the global financial crisis. Compares public and private sector outcomes in Australian states, focusing on two indicators of the size of the public service and wage outcomes. Finds that the global financial crisis did not enhance job prospects or conditions in Australian state public services, and potentially further detracted from public perceptions of governments as ‘model’ employers and the desirability of public service jobs. Notes that the crisis also highlighted the institutional tensions and complexities of the contemporary public employment environment.

The impact of Greek labour market regulation on temporary and family employment: evidence from a new survey / Achilleas Anagnostopoulos, W. Stanley Siebert; Forschungsinstitut zur Zukunft der Arbeit. – Bonn, 2012. - 26 s. – (Discussion Paper ; nr 6504).
Dostęp do treści: http://www.ilo.org/public/libdoc/nonigo/2012/470072.pdf
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Using a dataset for 206 workplaces in Thessaly (Greece), examines the consequences of Greece's employment protection law (EPL) and national wage minimum for temporary employment. Suggests higher temporary employment rates especially among a "grey" market group of workplaces that pay low wages and avoid the national wage minimum. Suggests that a similar factor boosts family employment. Discusses whether temporary and family work is a form of escape from regulation for less prosperous firms.

The impact of Ireland’s recession on the labour market outcomes of its immigrants / Alan Barrett, Elish Kelly // European Journal of Population. - 2012, v. 28, nr 1, s. [91]-111 

Dostęp do treści: http://link.springer.com/article/10.1007%2Fs10680-011-9249-7#page-1
"In the mid-2000s, Ireland experienced a large inflow of immigrants, partly in response to strong economic growth but also in response to its decision to allow full access to its labour market when EU expansion occurred in May 2004. Between 2004 and 2007, the proportion of non-nationals living in Ireland almost doubled, increasing from 7.7 to 13.1%. Between 2008 and 2009, Ireland experienced one of the most acute downturns in economic activity in the industrialised world, with a cumulative fall in Gross National Product of close to 14%. In this article, we assess how this downturn has impacted upon the employment outcomes of non-nationals relative to natives. We find huge job losses among immigrants, with an annual rate of job loss of close to 20% in 2009, compared to 7% for natives. A higher rate of job loss for immigrants is found to remain when we control for factors such as age and education. We also show how an outflow of non-nationals is occurring. The findings have many implications. In particular, the results point to economic vulnerability for immigrants. However, they also point to a potential macroeconomic benefit to Ireland in terms of a flexible labour supply adjustment."--Editor.

The impact of the economic crisis on migration and labour market outcomes of immigrants in OECD countries / Jonathan Chaloff, Jean-Christophe Dumont, Thomas Liebig // CESifo DICE Report : Journal for Institutional Comparisons. - 2012, v. 10, nr 1, s. 39-47.
Dostęp do treści: http://www.cesifo-group.de/portal/pls/portal/docs/1/1216140.PDF
Against this background, this article looks at the impact of the crisis on migration flows and the labour market integration of immigrants in OECD countries. It begins by describing how migrants have fared in the labour market during the economic crisis, followed by an analysis of the impact on labour migration trends and their link with recent policy changes. It concludes and draws some implications for the management of labour migration and for integration policy.

Impact of the financial crisis on the labor market and living conditions outcomes / Gordana Matković Boško Mijatović Marina Petrović // Center for Liberal-Democratic Studies. – 2010, - 73 s.

Dostęp do treści:http://www.inclusionexclusion.eu/site/wp-content/uploads/2010/03/Gordana-Matkovic-Impact-of-the-financial-crisis.pdf
The impact of the generosity of unemployment benefits on Estonian labour market outcomes in a period of crisis / Anne Lauringson.  Tartu : University of Tartu, 2012.– 265 s.

The study analyses the effects of unemployment benefits on unemployment duration and post-unemployment employment in Estonia during the recent global economic crisis. The results indicate that the receipt of unemployment benefits increases unemployment duration significantly even during a very severe recession. However, unemployment benefits support also job search and the unemployed can find a job that suits them better. Hence, unemployment duration might not lengthen only because of lower job search activity, but also because the unemployed have a possibility to choose a job that is for them of higher quality (e.g. the tasks match the skills better). In short, the analyses presented in the thesis suggest that there might be welfare effects if the system of unemployment benefits in Estonia were made more generous, particularly in terms of the potential benefit period, which is analysed more thoroughly. However, from previous studies conducted in other countries, it can be concluded that it might be reasonable to increase monitoring and sanctioning in the Estonian unemployment benefit system too, so that instead of the current situation where it is hard to start receiving benefits and easy to stay on benefits, the system should be changed so that it would be easier to start receiving benefits, but harder to stay on benefits.
Implications of the national employment savings trust for vulnerable sectors of the UK labour market : a reduced-form statistical evaluation / van de Ven, Justin // National Institute Economic Review. – 2012, nr 219 s. R77-R88.
Presents the National Employment Savings Trust (NEST), which is a new pension scheme that will be introduced for employees on modest incomes in the United Kingdom from 2012. Draws out the implications of the NEST, focusing upon low-paid employees and their employers using data from the Annual Survey of Hours and Earnings. Suggests that the NEST will increase labour costs by between 0.6 and 0.8 per cent on average, and have a disproportionate effect on low pay industries and private sector firms employing fewer than 25 employees. Highlights the potential role of the minimum wage to shield low pay workers from paying a share of the subsidies that the NEST will afford to its members.

The imprudence of labour market flexibilization in a fiscally austere world / Capaldo, Jeronim. Izurieta, Alex ; United Nations. (Department of Economic and Social Affairs). -  New York, 2012. – 21 s. – (DESA working paper ; nr 112).- Toż: International Labour Review. - 2013, Vol. 152, nr 1, s. 1-38 s.

Dostęp do treści: http://www.ilo.org/public/libdoc/igo/2012/469604.pdf
Assesses the effects of combining fiscal austerity with flexibilization policies aimed at reducing labour costs and increasing competitiveness. Shows that even in export-led regimes, after considering global feedbacks, flexibilization 
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policies do not lead to higher income and employment. Argues that policies which pursue international competitiveness and reduce unit labour costs may lead to higher income and employment.

The integration of young people into the Italian labour market / Bulletin of Comparative Labour Relations. – 2012, nr 80, s. 233-244.

W zbiorach GBPiZS - Sygn. 51334
Argues that access to the labour market presents problems that are far more acute for young people than for adults in most European countries, particularly in Italy. Outlines the main changes taking place in the Italian labour market concerning young people during the second phase of the Lisbon Strategy that are apparent from the ISTAT Labour Force Survey and, at the same time, some ot the critical aspects for young people in the labour market arising from a statistical survey agreed at EU level.

Investing efficiently in education and active labour market policies in Slovakia / Klein, Caroline. - Paris : OECD, 2013. – 42 s.

Dostęp do treści: http://www.ilo.org/public/libdoc/igo/2013/479659.pdf
Notes that in Slovakia, educational outcomes are below the OECD average and are too dependent on the socioeconomic background of students. Shows that unemployment is high and the school-to-job transition process does not work well. Shows also that spending on education and active labour market policies are very low by international standards. While reforms are under way in both areas, argues that further efforts are needed to support the domestic drivers of growth. At a time of fiscal consolidation, argues that these two policy areas should at the least be protected from budgetary cuts while every opportunity for efficiency gains should be seized. Not least because of the high level of long-term unemployment, shows that more emphasis should be placed on activation policies, particularly on placement services, which are currently underfinanced but also insufficiently evaluated. Demonstrates that educational achievements and thus future labour market outcomes could be improved by re-allocating resources to teaching activities, in particular for disadvantaged pupils. Demonstrates also thatn developing work-based vocational education would facilitate the transition from school to work.

The Italian reform of the labour market in a growth perspective / Edoardo Ales // European Labour Law Journal. – 2012, Vol. 3, no 1, s. 70-85.

Draws a general and synthetic picture of the main axes of the Reform of the labour market in a growth perspective in Italty. Shows that the aim of the Reform is to create an inclusive, dynamic and efficient labour market, in the view of stimulating employment and economic growth, substantially reducing the unemployment rate. Presents concrete measures that have been adopted with reference to : typologies of contracts, dismissal law, unemployment benefits, protection on the job, measures in favour of disadvantaged workers, active labour market policies and employment services, lifelong learning, and workers involvement.

The labor market consequences of financial crises with or without inflation: jobless and wageless recoveries / Guillermo A. Calvo Fabrizio Coricelli Pablo Ottonello // NBER Working Paper. - 2012, nr 18480. – s. 1-39.

Dostęp do treści: http://www.columbia.edu/~gc2286/documents/LaborMarketConsequences10262012.pdf
This paper offers empirical evidence showing that, relative to "normal" recessions, financial crises hit the labor market by either enhancing the degree of joblessness and/or by further depressing the real wage – a situation that the paper labels "wageless recovery." This holds for a sample of both advanced and emerging-market economies recession episodes, using credit market data prior to the recession episode as instrumental variable for financial crises. Results also indicate that inflation determines the type of recovery: low inflation is associated with jobless recovery, while high inflation is associated with wageless recovery. The paper shows that these outcomes are consistent with a simple model in which collateral requirements are higher (lower), the larger is the share of labor costs (physical capital expenditure) involved in a loan contract. This is motivated by the conjecture that if a loan becomes delinquent, physical capital is easier to confiscate than human capital. Evidence from advanced economies supports the model. An implication of these findings is that a spike of inflation during financial crisis may help to reduce jobless recoveries, but at the expense of sharply lower real wages. Only relaxing credit constraint might help both unemployment and wages.
Labour market developments in Europe : 2012 / EU, European Commission // Luxembourg : EUR-OP, 2012. - 161 s.
Dostęp do treści: http://ec.europa.eu/economy_finance/publications/european_economy/2012/pdf/ee-2012-5_en.pdf
"The report includes two analytical focuses: a decade of labour market reforms in the EU: trends, main features, outcomes; macroeconomic implications of employment protection legislation ."--Cover.

Labour market effects of parental leave policies in OECD countries / Olivier Thévenon, Anne Solaz. - Paris : OECD, 2012. – 67 s. – (OECD Social, Employment And Migration Working Papers ; nr 141).
Dostęp do treści: http://www.ilo.org/public/libdoc/igo/2012/479196.pdf
Considers how entitlements to paid leave after the birth of children affect female labour market outcomes across OECD countries. Notes that such entitlements are granted for various lengths of time and paid at different rates, reflecting the influence of different objectives including: enhancing children’s wellbeing, promoting labour supply, furthering gender equality in labour market outcomes, as well as budget constraints. Notes that although parental care is beneficial for children, there are concerns about the consequences of prolonged periods of leave for labour market outcomes and gender equality. Therefore looks at the long-run consequences of extended paid leave on female, male, 
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and gender differences in prime-age (25-54) employment rates, average working hours, and earnings in 30 OECD countries from 1970 to 2010.

The labor market four years into the crisis: assessing structural explanations / Jesse Rothstein // NBER Working Paper. – 2012, nr 17966. – s. 1-48 s. Toż: Industrial and Labor Relations Review. - 2012, nr 65(3), June, s. 467-500.
Dostęp do tekstu: http://www.nber.org/papers/w17966.pdf
Four years after the beginning of the Great Recession, the labor market remains historically weak. Many observers have concluded that "structural" impediments to recovery bear some of the blame. This paper reviews such structural explanations. I find that there is little evidence supporting these hypotheses, and that the bulk of the evidence is more consistent with the hypothesis that continued poor performance is primarily attributable to shortfalls in the aggregate demand for labor.
The labour market in winter : the state of working Britain / ed. by Paul Gregg, Jonathan Wadsworth. - Oxford : Oxford University Press, 2011.– 309 s.

This text provides an overview of the key issues concerning the performance of the labour market and policy in the UK, with focus on the 2008 financial crisis, the ensuing recession, and its aftermath. It contains assessments of the effects of many policies introduced over the last 10 years in employment, education and welfare.

The labour market in winter : the 2008-2009 recession / Paul Gregg and Jonathan Wadsworth -- Unemployment and inactivity / Paul Gregg and Jonathan Wadsworth -- The labour market for young people / Antoine Goujard, Barbara Petrongolo and John Van Reenen -- The baby-boomers at 50 : employment prospects for older workers / Richard Disney, Anita Ratcliffe and Sarah Smith -- Workless households / Paul Gregg and Jonathan Wadsworth -- Immigration in the UK / Stephen Nickell and Jumana Saleheen -- Job tenure and job turnover / Giulia Faggio, Paul Gregg and Jonathan Wadsworth -- Job quality in Britain under the Labour government / Francis Green -- Worker well-being in booms and busts / Andrew E. Clark -- Family-friendly policies / Jane Waldfogel -- Changes in the UK wage inequality over the last forty years / Stephen Machin -- Gender and the labour market / Joanna K. Swaffield -- Recent developments in intergenerational mobility / Jo Blanden and Lindsey Macmillan -- Have reforms to the school system improved educational outcomes? / Sandra McNally -- Ethnicity and second generation immigrants / Christian Dustmann, Tommaso Fratttini and Nikolaos Theodoropoulos -- Child poverty in Britain : did work work? / Richard Dickens -- Trade unions / Alex Bryson and John Forth -- Public and private sector labour markets / Peter Dolton and Gerry Makepeace -- The regional labour market in the UK / Peter Dolton, Chiara Rosazza-Bondibene and Jonathan Wadsworth.

Labour market institutions : an obstacle or support to Latvian labour market recovery / Anna Zasova // Baltic Journal of Economics. - 2011, v. 11, nr 1, s. 5-23.

Dostęp do treści: http://biceps.org/sites/default/files/bje/Labour%20market%20institutions-Anna%20Zasova.pdf
Labour market institutions and labour market performance : what can we learn from transition countries? / Hartmut Lehmann and Alexander Muravyev // Economics of Transition. - 2012, v. 20, issue 2, s. [235]-269.
Dostęp do treści: http://onlinelibrary.wiley.com/doi/10.1111/j.1468-0351.2012.00435.x/pdf
"This paper studies the relationship between labour market institutions and policies and labour market performance using a new and unique dataset that covers the countries of Eastern Europe and Central Asia, which in the last two decades experienced radical economic and institutional transformations. We document a clear trend towards liberalization of labour markets, especially in the countries of the former Soviet Union, but also substantial differences across the countries studied. Our econometric analysis implies that institutions matter for labour market outcomes, and that deregulation of labour markets improves their performance. The analysis also suggests several significant interactions between different institutions, which are in line with the idea of beneficial effects of reform complementarity and broad reform packages."--Editor.

Labour market reforms and outcomes in Estonia / Brixiova, Zuzana, Égert, Balázs, ; Ifo Institute for Economic Research at the Universty of Munich. - Munich, 2012. – 17 s. – (CESIFO Working Paper ; nr 3756).
http://www.ilo.org/public/libdoc/nonigo/2012/470545.pdf
Argues that in 2009, the Employment Contract Law relaxed employment protection legislation and sought to raise income protection of the unemployed to facilitate transition from less to more productive jobs while mitigating social costs. Utilizing a search model, suggests that increasing further labour market flexibility through reducing the tax wedge on labour would facilitate the structural transformation, reduce the long-term unemployment rate, and improve the medium term labour market outcomes.

Labour market- versus life course-related social policies : understanding cross-programme differences / Carsten Jensen // Journal of European Public Policy. - 2012, v. 19, nr 2, s. [275]-291.

"The article introduces the distinction between labour market- and life course-related social programmes and discusses why it matters politically. Life course risks are by and large uncorrelated with the income distribution, so the median voter will be comparably favourable towards generous provision. Left- and right-wing governments will therefore enact similar policies, and constitutional veto points will play no role for provision because no political actors will use them to block change. The median voter is less favourable towards labour marketrelated programmes that protect against risks that first and foremost adversely affect low-income individuals. Right-wing governments therefore have greater leeway to implement retrenchment on labour market-related programmes. Yet, in the event of external shocks to the labour market like rising unemployment and globalization, the median voter becomes gradually more exposed to labour market risks, which in turn reduces the room for right-wing retrenchment."--Editor.
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Mixing apples with oranges? : Partisanship and active labour market policies in Europe / Tim Vlandas // Journal of European Social Policy. -2013, v. 23, n. 1, s. [3]-20.
W zbiorach GBPiZS – Sygn. P-422/II
"There are competing theoretical expectations and conflicting empirical results concerning the impact of partisanship on spending on active labour market policies (ALMPs). This paper argues that one should distinguish between different ALMPs. Employment incentives and rehabilitation programmes incentivize the unemployed to accept jobs. Direct job creation reduces the supply of labour by creating non-commercial jobs. Training schemes raise the human capital of the unemployed. Using regression analysis this paper shows that the positions of political parties towards these three types of ALMPs are different. Party preferences also depend on the welfare regime in which parties are located. In Scandinavia, left-wing parties support neither employment incentives nor direct job creation schemes. In continental and Liberal welfare regimes, left-wing parties oppose employment incentives and rehabilitation programmes to a lesser extent and they support direct job creation. There is no impact of partisanship on training. These results reconcile the previously contradictory findings concerning the impact of the Left on ALMPs."--Editor.

Ocena wykonania ustawy antykryzysowej / G. Spytek-Bandurska, M. Szylko-Skoczny // Polityka Społeczna. – 2012, nr 1. s. 1-8.
The politics of labour market reforms and social citizenship in Germany / Timo Fleckenstein // West European Politics. - 2012, v. 35, nr 4, s. [847]-868.

"Since the second half of the 1990s, German labour market policy has experienced paradigmatic changes, undermining the conservative ideal of preserving social status and maintaining achieved living standards. Reforms carried out by the conservative-liberal government of the 1990s focused largely on workfare measures. This development had its roots in the progressive disintegration of the cross-class alliance of organised business and trade unions that had previously supported Bismarckian unemployment protection. The withdrawal of employers from the conservative welfare state can be related to far-reaching socio-economic changes which were thought to undermine the functional feasibility of the social dimension of the "German Model". Instead of pursuing ‘social democratic’ activation, the Red-Green government (1998-2005) not only continued on the reform trajectory of its predecessor, but accelerated the departure from the established policy path. Understanding the revision of social democratic labour market policy requires scrutiny of both shifts in power and policy learning."--Editor.

Reforming German labour market institutions : a dual path to flexibility / Werner Eichhorst, Paul Marx // Journal of European Social Policy. - 2011, v. 21, nr 1, s. [73]-87.
W zbiorach GBPiZS – Sygn. 422/II

"Dualization is a recurrent concept in analysing the political economy of labour market reforms in European countries. While it helps to make sense of changes at the margin of labour markets, so far, it remains unclear whether there are repercussions for standard employees. The paper examines this question by assessing changes in the German labour market. We argue that the growing availability of non-standard work increases pressure on core workers to accept more flexibility. The study yields two results. First, labour market reforms were, indeed, targeted at outsiders and continued in small and sometimes contradictory steps. The direction of change was determined by the socio-economic problem pressure of the respective period, but independent of government composition. Second, while insiders objected to such marginal flexibilization in principle - once the reforms were in place - they reacted with wage moderation and other instruments, thus strengthening their competitiveness relative to flexible workers."--Editor.

Rynki pracy w Unii Europejskiej w warunkach kryzysu gospodarczego : wnioski dla polityki spójności / Piotr Maleszyk // Prace Naukowe Uniwersytetu Ekonomicznego we Wrocławiu. - 2010, nr 95, s. 118-130.
W zbiorach GBPiZS – Sygn. P. 62/II
Securing job-to-job transitions in the labour market : a comparative study of employment security systems in European countries / Irmgard Borghouts-van de Pas. -  Nijmegen : Wolf Legal Publishers, 2012.– 372 s.

"Companies change their organisation in response to crises, globalisation and increasing competition. Restructuring processes take place and part of the workforce is forced to find other employment. This book explores and explains employment security systems with a specific focus on job-to-job transitions for redundant employees in four European countries: Sweden, United Kingdom, Austria and Spain. In addition, this study addresses possible lessons the Netherlands can learn from these foreign job-to-job arrangements." – Publishers

Sektor usług w dobie kryzysu światowego - zmiany na rynku pracy / Grażyna Węgrzyn // Prace Naukowe Uniwersytetu Ekonomicznego we Wrocławiu. - 2009, nr 39, T. 1, s. 444-452.
W zbiorach GBPiZS – Sygn. P. 62/II
This time it's different? youth labour markets during "The Great Recession" / O'Higgins, Niall ; Forschungsinstitut zur Zukunft der Arbeit, Bonn. - 2012. – 24 s. – (Discussion Paper ; nr 6434).
Dostęp do treści: http://www.ilo.org/public/libdoc/nonigo/2012/469370.pdf
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Explores the effects of the 'Great Recession' on young people's labour marked experiences in the European Union. Provides some explanations of these applying both cross-section and time series rolling regression models to better understand the role of labour market institutions as a determining factor of differering experiences across countries.

Towards a more inclusive labour market in Hungary / Rafal Kierzenkowski. - Paris : OECD, 2012. - 36 s.

Dostęp do treści: http://www.ilo.org/public/libdoc/igo/2012/472097.pdf
Affirms that a rapid decrease in unemployment is a short-term priority to limit social problems and reduce the risk of rising structural unemployment. To this end, shows that strengthening labour market policies to sustain labour demand is key. Argues that the authorities should also refrain from further raising the minimum wage, and that fundamental structural reforms are needed in the medium term to raise one of the lowest participation rates in the OECD. Shows that the authorities have started restructuring the tax/benefit system to make work pay and increase labour supply, yet additional efforts are needed to foster the inclusiveness of the labour market. Demonstrates that groups which are significantly under-represented in the labour market include the low-skilled, youth, the elderly, women of childbearing age, the disabled and the Roma. Argues that structural measures are needed to develop part-time and other flexible forms of employment, reform family policies, ease the integration of people with disability into the labour market, better attune the education system to labour market needs, enhance the level of qualifications and skills at different ages, diminish disincentives to work at older ages and break the segregation of the Roma.

Transforming European employment policy : labour market transitions and the promotion of capability / ed. by Ralf Rogovsky, Robert Salais, Noel Whiteside. - Cheltenham : Edward Elgar, 2012.– 288 s.
W zbiorach GBPiZS (w opracowywaniu) – sprawdź w http://194.181.187.165/F czy już jest dostępna.

"Since the mid 1990s, the focus of European employment and social policy has shifted from protection to promotion. This book provides a timely analysis of this new form of governance, and the new forms of policy delivery and audit which accompany it. The limitations of the current approach became particularly apparent during the financial crisis of 2008, and it has now reached a turning point. The book offers a new coherent European reform agenda that views easing transitions in employment and promoting the development of individual and collective capabilities as cornerstones. The contributing authors focus on vocational training, life course policies, reflexive labour law and social insurance, from theoretical, empirical and practical perspectives." – Publisher

Transitions in the German labor market: structure and crisis / Michael U. Krause, Harald Uhlig // Discussion Paper Series 1: Economic Studies. – 2011, nr 34, s. 1-47

Dostęp do treści:http://www.econstor.eu/bitstream/10419/55528/1/685617653.pdf
Since the so-called Hartz IV reforms around 2005 and during the global crisis of 2008/2009, the German labor market featured mainly declining unemployment rates. We develop a search and matching model with heterogeneous skills to explore the role of structural and cyclical policies for this performance. Calibrating unemployment benefits to approximate legislation before and after the reforms, we find a large reduction in unemployment and its duration, with the transition concluding after about three years. During the crisis, the extended use of short-time labor subsidies that prevent jobs from being destroyed is likely to have prevented strong increases in unemployment.
Two-tier labour markets in the great recession : France versus Spain / Samuel Bentolila // Economic Journal. – 2012, Vol. 122, nr 562 s. F155-F187

Dostęp do tekstu: http://www.eco.uc3m.es/temp/franceandspain270410.pdf
Explores how much of the strikingly larger increase in unemployment in Spain vis-à-vis France during de Great Recession can be accounted for by the difference in employment protection legislation between the two countries. Argues that a relevant share of this differential response is due to a combination of the larger gap between the dismissal cost of workers with permanent and temporary contracts and the laxer rules on the use of temporary contracts in Spain than in France.

Unemployment and subsequent employment stability: does labour market policy matter? / Melike Wulfgramm, Lukas Fervers; Forschungsinstitut zur Zukunft der Arbeit.- IZA. - Bonn, 2013. – 23 s. – (Discussion Paper  ; nr 7193)
http://www.ilo.org/public/libdoc/nonigo/2013/479664.pdf
Analyses the effect of unemployment insurance generosity and active labor market policy on reemployment stability in Europe. Suggests that unemployment benefit receipt is associated with longer reemployment duration at the individual level.

The US labour market recovery following the great recession / Wendy Dunn. – Paris : OECD 2013. – 33 s. – (OECD Economics Department Working Papers ; nr 1015).

http://www.ilo.org/public/libdoc/igo/2013/479660.pdf
Shows that although job creation has improved in the United States, since the end of the 2007-2008 recession, the effects of the recession on the labour market remain severe. Notes that unemployment duration is still extremely high, and many have withdrawn from the labour market altogether. Because the weakness is largely cyclical in nature, argues that policy makers should place a high priority on supporting aggregate demand in the short term. Even so, demonstrates that policies are needed to help individuals return to work, as there is a risk that high long-term unemployment and weak labour market participation could evolve into structural problems. Argues that greater 
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emphasis should be put on activation measures that help individuals search for jobs more effectively or find adequate training programmes. In the longer run, demonstrates that education and training are key to raising the skills and wages of the workforce. In this regard, argues that educational reforms are needed to increase student achievement at all levels, and that high-quality vocational training can also be used to advance the skills of high-school graduates. Shows also that disability insurance reforms are needed to reduce dependency on these programmes and encourage participation in the workforce.

Wage inequality, labour market flexibility and duality in Eastern and Western Europe / Jens Hölscher, Cristiano Perugini and Fabrizio Pompei // Post-Communist Economies. - 2011, v. 23, nr 3, s. [271]-310.

"In the last two decades a broad process of labour market reforms towards more flexible and liberal models has been taking place in Europe. For Central and Eastern European countries this evolution was an important dimension of the wider process of institutional change which accompanied their transition to market economies. This article presents the complex picture of EU countries at the outset of the recent crisis (2007) in terms of the components of earnings differentials, with particular emphasis on the dimensions of labour market flexibility identifiable with contractual arrangements (temporary versus permanent employment) and self-employment. Our main focus is on Central and Eastern European countries but we keep old EU members as benchmarks. Results highlight that different factors lie behind permanent/temporary and permanent/self-employed earnings gaps in the two regions. The dualism between regular and flexible jobs in the CEE labour market is mainly based on workers’ attributes; in the Western EU the dualism is instead mainly driven by discrimination associated with labour positions."--Editor.

Wyzwania w zakresie reform rynków pracy w krajach strefy euro jako konsekwencje kryzysu finansowego 2007-2009 / Marta Wajda-Lichy // Prace Naukowe Uniwersytetu Ekonomicznego we Wrocławiu. - 2011, nr 233, s. 118-133.
W zbiorach GBPiZS – Sygn. P. 62/II
Young people and the post-recession labour market in the context of Europe 2020 / Heejung Chung, Sonja Bekker, Hester Houwing // Transfer – European Review of Labour and Research. – 2012, Vol. 18, nr 3, s. 301-317.
Examines how the recent global recession, together with the general flexibilization of labour markets, is affecting young people. Examines different forms of social exclusion, including unemployment, temporary employment contracts and periods of inactivity, as well as the subjective insecurity arising from such labour market exclusion. Examines also what Member States have done to address this issue, especially as part of their response to the crisis. Shows that at both European Union (through the Europe 2020 strategy) and national levels specific policy measures exist that target young people in the labour market, but these are mostly supply-driven. Argues that they do not take into account the true problems young people are facing, including problems finding first-time employment and bad-quality jobs with little prospect of moving up the employment ladder. In conclusion, demonstrates that a new generation with higher exposure to systematic labour market risks than previous generations is being left to fend for itself with little appropriate state support.

Zatrudnienie w przedsiębiorstwach bezpośredniego inwestowania w Polsce w warunkach międzynarodowego kryzysu gospodarczego / Katarzyna Madej // Acta Universitatis Lodziensis. Folia Oeconomica. - 2012, z. 268, s. 265-287.
W zbiorach GBPiZS – Sygn. P. 58/II
Rola inwestycji zagranicznych w kształtowaniu sytuacji na rynku pracy w Polsce w warunkach kryzysu.

Zmiany sytuacji na polskim rynku pracy jako konsekwencja kryzysu gospodarczo-finansowego / Anna Skórska // Prace Naukowe Uniwersytetu Ekonomicznego we Wrocławiu. - 2012, nr 245, s. 443-452.

W zbiorach GBPiZS – Sygn. P. 62/II
� Wykaz (dostępny także online z naszej www) sporządzono na podstawie polskich i zagranicznych baz danych. Tam gdzie było to możliwe zamieszczono spis treści, abstrakt oraz adres dostępu do tekstu wierząc, że przybliży to zainteresowanym treść dokumentu. 


W poszukiwaniu literatury warto także przeglądać katalog GBPiZS  � HYPERLINK "http://194.181.187.165/F" ��http://194.181.187.165/F�








